This Contract is considered documented and an
enforceable instrument under the Documentation
Law issued by Royal Decree No. (M/164) dated

19/1/1441 AH.

1. Contract Information

Contract number:

Contract type:

Contract execution date:

Commencement date:
Starting date:
Contract end date:

Contract execution
location:

2. First Party's Information

Establishment Name
(Employer):

Establishment type:
Unified national no.:

National address:

Establishment phone number:

Mobile number:

Official Email of the establishment:

Signatory representative:

ID no.:

Capacity:

08:29 2025-11-24 &,k Jsoxill o5

dypinll yjlgall )

QIWA =8

auclainliidraiillg v UJD

angall Joell rdc

Unified Employment Contract

pli (agoy Livsaii Iaing liigo adell 13a piey
alig (164/p) pd) Slall pguujally prlall Guigill

30839971

Fixed-term Contract

6ao0ll AAn0 Adc

2025/11/05

2025/11/01

2025/11/01

2026/10/31

Hail

93 dyleyl Jila angi jS)0
dnlall alalyiayl

Partnership

Jihh

93 dyleyl Jila angi jS)0
dnlall alaliayvl

A5y

7001675599

HAGE3878

+966 16 54104 44

+966 55 076 67 64

haildca@hotmail.com

winnhll clla gl cla
1039579980
Delegator hgao

1107317594 - yleall sgunll :alawls,

- 1441/1/19

adell alily 1
adell ad)
:dixo ¢én o Adell ¢gi
aell pljl agli
:Jazll & pilio i
adell dylyy agyli
adell dilad ayjli

adell plpl glao

Ja¥l wayhll cilily .2

(Joell ualn) sliviall gl

:6Litioll ggi

21gall gibgll péll
yitall gihgll glgiell
:6Ltioll wila od

:Jlgall i)

:dliuioll ol oigiialyl Ayl

ndell 138 gligi o alioy
:Jinall digall ad)

10 go 1 axiuall | 30839971 :aisll ob,



Capacity document:

Power of Attorney with

the Entity

Hereinafter referred to as the (“First Party")

3. Second Party's Information

aaall gal grugaill

aanl Ali

(JgVI aphll) 1 adell A8 ga dd] jliy

wilill caghll alily .3

Employee name: Jlejall gloalus Jlejya agiell :Jolell auwl
Nationality: Saudi g :dpwiall
ID type: Nationality ID  digalll pd) :dygall ggi
ID no.: 1107317594 :dygall pdy
Gender: Female gdil ;ouiall
Marital status: Single gj_ci :dicloia\l dllall
Birth date: 1421/01/21 Mol agyli
National address: HDAA7489 ynivall gihgll glgiell
Education level: Bachelor's degree  laaleilo gi gugujglla puleill (¢giuo
Speciality: Financial Management  dulloll 6jlaVl ;uanAill
Mobile number: +966 50 024 39 44 }Jlgall ad)
E-mail: alanoud.der25@gmail.com :‘:;\jgp'iIAJI Apll

Hereinafter referred to as the (“Second Party”)

Both Parties are, collectively, referred to as the “Parties”
and, separately, as the “Party” as per the context.

The data mentioned in the above clauses (1to 3) and the
appendix below are considered an integral part of this
contract, interpreted and complementary to it.

4. Profession & Work's Location
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.al \lo4og ljudaog Adell 1@ o Tjais U lcja olial

Joell ¢ilogleog didoll .4

Occupation: Accountant  wuwlao :dido
Job title: Accountant  wuulao iearhgll (gouall
Work domain: Inside Saudi Arabia  dujell daloall Jala :Joell glhi
dirgeull
Work location: Hail Jila ‘Joell jéo
Work type: Original Contract GJ.nI dJoc :Joell Adc ggi
5. Contract Period Adell 630 .5
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5.1 This contract is valid for a period of 1 year, starting
from the commencement date mentioned in Clause No.
(1), and it will be automatically renewed for an
equivalent period, unless one party notifies the other of
their desire not to renew through the Portal, at least 5
days before the contract end date.

6. Probationary Period

6.1 The Second Party is subject to a specified
probationary period of 180 days, starting from the

commencement date of work. The following days do not

count towards this period: Eid al-Fitr, Eid al-Adha,
National Day, Foundation Day, and sick leave.

6.2 Either party may terminate this contract during the
probationary period via the Portal.

7. Work Hours & Weekly Rest

Normal working days shall be 6 days per week and
working hours shall be daily 8. In addition, the Second
Party shall be entitled to 1rest days per week.

8. Annual Leaves

8.1 The Second Party shall be entitled to a pre-paid
vacation of 21 calendar days, each year.

8.2 The Second Party's right to receive payment for
accrued vacation days that were not taken during their
service shall not be forfeited. The Second Party is
entitled to financial compensation for these vacation
days upon the termination of their service with the First
Party.

8.3 The First Party has the right to determine the dates of

the annual leave, and the First Party has the right to

postpone the annual leave after the end of its entitlement

year if the work conditions require that for a period not
exceeding (90) days. If work conditions necessitate
further postponement, written consent from the
employee shall be obtained, provided that the
postponement does not extend beyond the end of the
following year of the leave entitlement.

9. Wage & Benefits

9.1 The First Party shall pay the Second Party the wages,

benefits, and allowances on the due date as clarified
below:
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10.

1.

9.11.1 Basic Wage: # 4,000.00 Monthly

9.1.1.2 Housing Allowance: # 250.00 Monthly

9.11.3 Transportation # 250.00 Monthly

Allowance:

9.1.1.4 Total Other Cash
Allowances:

# 500.00 Monthly

9.1.1.5 Total Wage: #5,000.00 Monthly

9.1.2 The first party is obligated to pay the net wage on
the due date, using the payment method approved by
the Ministry of Human Resources and Social
Development (HRSD)

Due Date: 1st of each month

Second Party's Bank Account Information

Bank name: Al Rajhi Bank

IBAN: SA 84 8000 0516 6080

1105 3516

First Party’s Obligations

1.1 The First Party shall pay the Second Party's wage
mentioned in Clause No. (9) and document the payment
via the wage Portal approved by the HRSD.

1.4 When assigning the Second Party to additional
working hours, the First Party is obligated to assign them
to the Second Party in writing (or electronically), and the
First Party pays an additional wage for the additional
working hours equal to the total hourly wage plus (50%)
of the basic hourly wage, to be paid through the
payment method mentioned in Clause No. (9).

1.4 The First Party, with the written (or electronic)
consent of the Second Party, may count paid
compensatory leave days for the Second Party instead
of the wages due for the additional working hours in
accordance with the provisions of the Executive
Regulations of the Labor Law.

11.4.2 The First Party is obligated not to exceed the
maximum limit of additional working hours specified in
the Labor Law and its Executive Regulations when
assigning the Second Party, and with the written (or
electronic) consent of the Second Party, the number of
additional hours may be increased beyond the maximum
limit.
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1.5 The First Party shall provide the Second Party with
preventive and curative health care in accordance with
the regulations of the Cooperative Health Insurance Law.

1.6 The First Party shall pay contributions to the General
Organization for Social Insurance as per its regulations

11.7 The First Party shall grant the Second Party annual
leave stipulated in Paragraph (8.1), and official holidays,
sick leaves, and other leaves stipulated in the Labor Law
and the work policy approved by the Ministry of Human
Resources and Social Development.

11.8 The First Party shall return to the Second Party all
certificates or documents that have been submitted
during the period stipulated in Paragraph (11.9) hereof.

1.9 The First Party shall pay the Second Party's wage
and settle its entitlements within a maximum period of
one week from the contract end date. If the Second
Party ends the contract, the First Party shall settle all the
Second Party’s entitlements within a period not
exceeding two weeks as of the Contract Termination
Date.

1110 The First Party shall pay the Second Party an end-
of-service remuneration upon the end of the contract
within the period stipulated in paragraph (11.9), except
for the termination of the contract during the
probationary period, resignation by the Second Party
with less than two consecutive years of service, or
termination of the contract in accordance with any of the
cases stated in Article (80) of the Labor Law.

1.1 The First Party shall pay all the costs and expenses
incurred by the Second Party to complete the tasks
assigned by the First Party.

12. Second Party’s Obligations

121 The Second Party is obliged to finish the assigned
work in accordance with the principles of the profession
and the instructions of the First Party, if these
instructions do not violate the contract, Law, or public
morals, or have a potential danger.

12.2 The Second Party is obliged to take adequate care
of the tools and tasks assigned and the First Party's ores
that are at the Second Party's disposal or are in his/her
custody, and restore to the First Party the materials that
were not used.
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13.

12.3 The Second Party is obliged to commit to good
behavior and ethics at work, adhere to laws, customs,
rules, and etiquette in the Kingdom of Saudi Arabia,
along with the rules, regulations, and directives enforced
by the First Party, and bear all fines resulting from
breaching these laws.

12.4 The Second Party is obliged to provide all
assistance and support without requiring additional
wages in the event of disasters and threats to the safety
of the place of work or the people working in it.

12.5 The Second Party is obliged to undergo medical
examination, according to the First Party's request, prior
to or during work to ascertain whether it does not suffer
from occupational or communicable diseases.

Applicable Law and Settlement of Disputes

13.1The Labor Law, its Executive Regulations, ministerial
regulations and decisions, and the work policy
approved by the Ministry of Human Resources and
Social Development shall apply to this contract and to
everything not stated in this contract. This contract
supersedes all previous agreements and contracts,
whether verbal or written, between the parties, if any.

13.2 This contract is governed by and construed in
accordance with the laws and regulations in force in the
Kingdom of Saudi Arabia.

13.3 This contract is considered an executive document,
and the jurisdiction shall be vested in the Enforcement
Court for the following matters:

13.3.1 The first party's commitment to pay the net wage
on the specified date

13.4 Except for the applicable rights and obligations
stated in Paragraph (13.3) of this clause, which are under
the jurisdiction of the Enforcement Court in accordance
with the Enforcement Law, any dispute or disagreement
arising from or related to this contract in any form,
including any terms and conditions agreed upon by the
parties in the Additional Conditions clause if any, shall
initially be resolved through amicable settlement. If a
settlement cannot be reached, the jurisdiction to
consider the dispute shall lie with the labor courts in the
Kingdom of Saudi Arabia.

14. General Provisions
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141 The Parties agree that no notices or correspondence
issued for any reason, as per the request of the
Party(ies), in relation hereto, will be legally effective
unless carried out via the services, methods, or forms
approved by the Portal for this purpose and in
accordance with its terms and requirements, provided
that the same shall be documented on the Portal. This
shall apply to all notifications, notices, correspondences,
letters, and communications directed by one party to the
other or to the government or judicial authorities. The
same will not be legally effective unless carried out
accordingly.

14.2 Except as mentioned in Paragraph (11.1) of Clause
No. (11) and notwithstanding Paragraph (14.1) of this
clause, the Parties shall have the right to, in case there
are no services available to document their actions on
the Portal, send notifications, alerts, and other
communications via the National Address, registered or
express mail, phone, email, or by hand delivery with a
receipt acknowledgment to the address specified in the
parties' information in this contract, or by any legally
recognhized means.

14.3 The Parties acknowledge that they have known and
understood all the terms and conditions of this contract.

14.4 The Second Party approves that the First Party will
deduct a certain percentage from its monthly wage as a
contribution to the GOSI.

14.5 The Parties may add additional terms and
conditions in Additional Terms Clause, provided that
they shall not contradict the terms and conditions hereof,
the Labor Law and its Executive Regulations, the internal
work policy approved by the HRSD, otherwise the
Additional Terms will be deemed null and void.

14.6 The (Gregorian) calendar shall apply with regard to
all matters related to the implementation of this Contract.

14.7 Arabic shall be the official language for the
execution and interpretation of this contract. The Parties
may use another language alongside Arabic, but in the
event of any discrepancy, the Arabic text shall prevail.

14.8 The data mentioned in the clauses below may be
amended with the consent of both parties in accordance
with the terms and procedures approved through the
Portal, provided that such amendments do not conflict
with the Labor Law, its Executive Regulations, the
internal work policy, and related ministerial decisions:

14.8.1 Contract type information as stated in Clause No.

(1.
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15.

14.8.2 The information stated in Clause No. (4) regarding
the profession and employment details.

14.8.3 The annual leave as stated in Clause No. (8).

14.8.4 The wage and benefits information as stated in
Paragraphs No. (9.1.1-9.1.3 - 9.1.4) of Clause No. (9).

14.8.5 The bank account information as stated in Clause
No. (10).

14.9 The First Party shall document any amendment as
per Paragraph (14.8) through the Portal.

14.10 This Contract is made and concluded as an
identical electronic counterpart for the Employer and the
Employee, who signed it electronically. Each Party has
received one copy for necessary action. The Parties
agree that the Portal has the right to share the data on
this Contract, the financial transaction history, and other
matters resulting from the implementation thereof.

Additional Terms

15.1 The first party has the right to transfer any employee
from one department to another or transfer the
employee from one city to another within the Kingdom
according to the interest of work.

15.2 In the event of the death of her husband, a female
employee is entitled to a fully paid maternity leave for a
period of no less than four months and ten days from the
date of death. She has the right to extend this leave
without pay if she is pregnant during this period until she
gives birth.

15.3 In the event of termination of the contract for an
unlawful reason, the first party shall be obligated to pay
two months' salary as compensation to the second

party.

15.4 In the event of a traffic violation against the worker
or another violation by government agencies, the first
party has the right to deduct the violation from the
monthly salary.

15.5 In the event of termination of the contract for an
unlawful reason, the second party is obligated to pay
two months' salary as compensation to the first party.

15.6 The second party undertakes, after the end of the
contract, that he will not compete with or divulge the
second party's secrets for a period of two years from
the date of the end of the relationship between the two
parties in the Hail region in the same profession to
employ him in the contract.
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16.

15.7 The second party is obligated to train another
person in his place before the end of the contract for a
period of two months, and in the event that no one is
trained in his place, he is obligated to pay two months'
wages.

15.8 This contract cancels all previous contracts
concluded between the employee and the Hail Center
for Autism or its equivalent.

Appendix

The following table illustrates the meaning of some of
the terms mentioned in this Contract:

Portal The digital platform
approved by the HRSD,
which provides all
services of the labor
system in the Kingdom of
Saudi Arabia, enabling
various stakeholders
(employees, governmental
and private entities) to
organize and monitor all
their transactions in an
automated and immediate

manner.

Date of Contract
Conclusion

The date of the parties’
conclusion of this
contract through the
platform, as specified in
Clause No. 1.

Place of Contract
Conclusion

The city where the
contract was concluded.

Date of Commencement of  The specific day and date

Work on which the Second
Party commences work.
Notice Any correspondence

issued through the Portal
for any purpose based on
the will of the sending
party and related to this
contract.
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Net Wage It is the basic wage plus all
allowances referred to in
paragraph (9.1.1) of clause
(9) of this contract, less
the Public Organization
for Social Insurance
subscription deduction
and any other deductions
as per Article (92) of the
Labor Law, if any. This
amount shall be paid by
the First Party according
to the due date
throughout the contract's
validity period. Net wage
does not include in-kind
wages and commissions.

Place of work The place where the
Employee performs the

agreed-upon work.

Day The term "day" mentioned
in this contract refers to a
calendar day.

Lalho guilwll ]2Vl ga
JLiall ! yilu ayll
g0 (9.1.1) 8ydall ga Loyl
adell A& go (9) Aldl
¢lhdil dio loguno
dugall oa iyl
ducloial aliwolill dolell
cn Al aloguua sig
gl Jazll plhi (o 92 éalall
waphll pjili g3llg .aag
aylil Laag aaxy Jgil
8yia JUA @Glaniwyl
Jouwin Vg .adell glipu
dtirell jgall il galn
.1Vgosllg )

ard gujlay Ml glaall
.aule @Gaioll alac Jolell

0 83)lgll pgy doldy andy
wougdi pgy adell A8

JENT/ PN

P9

This contract was exported electronically and is accessible

to both parties via Qiwa platforms.

This contract is approved by the Ministry of Human
Resources and Social Development

This contract was created by sinhll clla at 05/11/2025 |
10:16

This contract was updated by inhll clla at 08/11/2025 |

20:02
This contract is Active as in 24/11/2025 | 08:29

08:29 2025-11-24 &,k Jsomill o6
1107317594 - oleull sginll :ilauwls,

.§9d dnio jic (aphll MAl alio gag Liigyial] adell 1Aa pani ol

duclaiaVl dyoiillg dupsiull jlgall 3)ljg o Aaieo rdell [Aa

10:16 | 2025/11/05 (04 sigahll ella dhulgy sdell 13a cliii] pi

| 2025/11/08 o iahll c\la dhuwlgy dell 1A éyani g
20:02

08:29 | 2025/11/24 jy)li o4 ga lo4 jlw oa@ rdell 1Aa dlla

10 oo 10 axamll | 30839971 :aasll e,



